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Employment Contract

This Employment Contract is made on

represented by legally authorized representative
Mr./Mrs./Miss

(hereinafter referred to as the “Employer”) and
Mr./Mrs./Miss

(hereinafter referred to as the “Employee™).

Preamble

Whereas the Employer hereby declares that he
holds a valid permit from the Population and
Immigration Authority in the Israeli Ministry of
the Interior (hereinafter: PIBA) to employ a
foreign agricultural worker;

And Whereas the Employee hereby declares that he
is ready, physically and mentally fit and willing to
carry out agricultural work for the employer in
Israel;

And Whereas, subject to the applicable law of
Israel, the Employer agrees to employ the
Employee and the Employee agrees to work for
the Employer as an agriculture worker upon the
following terms and conditions;
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1.

Scope of Work

The Employee’s duty under this Employment
Contract is to work in the agriculture business of
the Employer with due diligence as reasonably
assigned to the Employee by the Employer.

2.

2.1

2.2

2.3

24

2.5

Wage

The Employer shall pay to the Employee
the starting basic wage of NIS

per month
/ per hour, provided
that this sum shall not at the time it is
being paid to the Employee, be less than
the minimum wage as provided in the
Minimum Wage Law, 1987, of Israel
(the minimum wage as of 1%t April 2024
is 5,880.20 NIS per month and 32.30
NIS per hour) including all amendments
to this law, and all the provisions of the
relevant collective agreements.

The Wage shall be paid by the 9" day of
each calendar month.

The Wage shall be paid to the Employee
after the deductions as set out in Clause
3 and the Employer shall specify the
amount of all deductions in the pay slip
no later than the 9™ day of each calendar
month.

The Employer shall ensure that the
Wage shall not be less than the
minimum wage under the applicable law
of Israel throughout the duration of the
employment under this Employment
Contract. If, at any time, the Wage falls
under the minimum wage under the
applicable law of Israel in force at that
time, the Employer shall increase the
Wage of the Employee so that it is at
least equivalent to the applicable
minimum wage.

Once the Employee completes at least
one year of employment he is entitled,
once a year, to “recuperation pay” from
the Employer. This sum is figured at the
current rate of NIS 471.4 per day,
according to the number of years of
employment of the worker at his/her
place of work as follows:

For the first year of employment — 5
days

For the second and third years of
employment — 6 days

For the fourth and fifth years of
employment — 7 days

20f14

ANAYN 9PN

1

POYa TIAYY 1N N NTHIAY DIDN 9 DY TAIYN MAIN
S0PY 9D NI NPV PIOYNN HYW MNOPNN
PO0YNIN T HY A0 IPINA TNVN DY

92YN

YO0 NTIAY 1DV TAWD DY P>OYNN
! Sv o2 Monnn
DPOY TIY NYYD /vTNY
9OVN NN KD, TNYY MDY Nya ,m
,DVDN DY PINA YIIPN DIPNN
Tov) NN 1987 -VRYNN
wn 142024 OYY ) DWIPNN
(MyWo @ 32.20- whHnY @ 5,880.20
TINNN 92 DT PINY MY 5D MY

.DYVINYIN DNNIDP DXPIONN

955 9-n DPNN NN KD DI 1DWUN
DINTIOP VTN

OMN INKY TYY O 1OVN
VI POYNMN 3 PYDL DWVNININ
N9 TY D121 D10 NN IOVN YIoNa

SANRTIOP WTIN DY 9-N DPIN ININY

DU NN XD 75U D XTIV Proynn
YNIWI ONN PTD YD DY DYdIONIN
D5DN Y DY NPOYNN NAPN Tonna
NN WY 2HWAY NN .Y NI
NN TN 29 DY DIPNN 1DWN IOUN
9OV NN YT PIOYNN NN INIVAI
MY MNAY 7PN N 1Y 19INA T2IVN

Y NMNX DNN DNINN OVD

mYy mMmNad oYwn TAWNY  INRD
DYWNY NI NP NI, NNN DTy
PP0YNN P YY DYV NINIAN DT
SV TO Dy Ty MY TYID 112) NT DD
NTIAYN NNV DO %95 05 W 471.4

$YIPOTI HNTIAY DIPHNA TN DV

MMVYNIN NTIAYN THY N2y -
oS-

VN NTIAYN MY My -
DM 6 — WHYM

™A DTN WY Ny -
D 7 — WInnm

2
2.1

2.2

2.3

2.4

2.5



05.01.2025 Agriculture Sri Lanka

2.6

2.7

6d9 68D D1med 6ddG WEH
DS @ IBD  BHB)
useddn 88 eded 955G
5O NIS 418 2 853053
#5)235) B0 0B 6dWEIE:
AdBed] 88 dess eseam
855 &

ABE6d 68edx5) 0 6855
D230 23een) - 81 6 B
ABed] 8195 esen 3$0%
De3b e3een) - Em 7 B

AB5r68D5 6851 &edd
FORBBNDE  e8ens] OSB3
6600e1d66dnERed

2302055 988353 KBS
2388, 680 305252652
6d0x56dDs OB WEx 1@
®8365208 &1 NS,
9@ &) 90 2} 22502, 88D/ HIO
R9edd dBwred] & xd
#28%38 DY B9 ed]. dened
pe3B3sed B3e@ Exc e
68300 WO  FRBsS
. ded s Bued

6225 8325 BBIDB) E) 83€29?,
62168015 BEDWEIO
Redd B  DYedss’

A5 6des gy A G,
8192 8» e @5 g4
6381680525 251 BEDWBEIO
R0 B0 D192 638 203
@70 225301 GIDcs g§BYGS.

edd ededmesn D3 1957
23,88 $De3® BBEO 45D
A8 B5p® MY eseann
2&8) 8640536 dc06d HmHd
R ;) IRBN®, »EB
WEO DB B® O 288
DO Bedwred ez’ e hox)
%510 BCHBIO® WE FBR.
#1806V HBC5Hr53©
DWOB)RDBIGEBDOeprended
DS BYeRedDI16d051e5%)
%) 8BS eddmesred By d
30231568 6820686 d®
5368268021681 30H83
DO EOR6ERe805.68068
5229265201983 IS e dl9en
5@2RIBEEEBE.EBNDEE
' @ 20285088 oD e
953883ed8keddmeddWEH
£3(Ded8EB e ddmBNsIsns))
20168806860 BBEBCRD
6820253, 90)HEEC R, 9%
2% BB B36dwrd 35d
6dd® &g BBOD B €
B® e ) €O O35S
2306&50RNBS OB CGE.

2.6

2.7

The Employee is entitled to sick pay
according to the length of his
employment — a day and a half for each
month worked for the employer, up to a
total of 90 days, upon presenting a
doctor’s note stating the need for
absence from work. The Employee is
not entitled to payment of for the first
day of his illness. For the second and
third days of his illness, the Employer
shall pay the Employee at least half of
his regular salary, and from the fourth
day and onwards the Employer shall pay
the Employee his regular salary up to the
maximum period.

The Employer shall carry out the
provisions of the Extension Order
(Integrated Version) for Obligatory
Pension according to the Collective
Agreement Law, 1957, according to the
rates set out in that Order, as updated
from time to time. The provisions of the
Order will be carried out by payment of
the sums set out in that order to the
Employee at the end of the employment
of the Employee by the Employer, or as
a monthly addition to the salary of the
Employee. The Employer shall detail
the above sums in the pay slip. If in the
future the Foreign Worker Regulations
(Foreign Worker Deposit) 2016 shall be
amended so that they apply to the
agricultural sector, the obligation to
carry out the payments according to the
above Extension Order shall be
amended by the obligations to be set out
in the above regulations.
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4.1

3. Deductions from Wage

The Employer shall not make any deduction from

the Wage other than permitted deductions as

set out in section 25 of the Wage Protection Law,

1958, including the following:

3.1 Income tax and national insurance,
provided that:

(A) the income tax payments shall be
deducted from the Employee’s Wage
and transferred to the relevant
authorities by the Employer on behalf
of the Employee; and
the Employer shall not deduct from the
Employee any levies or fees imposed
on the Employer on the account of
hiring the Employee (as a foreign
worker);

(B)

3.2 Accommodation and utilities costs not
exceeding 631.24 NIS the above sums may
be updated by the Israeli Ministry of Labor
in January of each year as per any rise in the
relevant cost of living indices.

3.3 Private medical insurance not exceeding
one-third of the amount paid by the
Employer for the insurance, up to a
maximum of 143.72 NIS per month,
whichever is lower (or according to the
revisions made by the Government of
Israel);

3.4 Financial debts owed by the Employee to the

Employer, provided that Employee has
agreed to such deduction in writing.
The deductions under Clauses 3.2, 3.3 and
3.4 combined shall not be more than 25
(twenty-five) percent of the Employee’s
Wage.

5. Duration of the Employment Contract

4.1 The Employment Contract will remain
valid for as long as the Employer has a
license, which allows him to employ
the Employee, and the employee has a
working permit allowing him to work
for the employer. However, the
Employment Contract will not be valid
for more than 63 months from the date
of arrival of the Employee in Israel,
providing it has not been terminated as
set out in this Agreement or as set out
in the Labour Law of Israel.
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6.2

4.2 The worksite where the Employee
will work under this Employment
Contract is at

(a) Notwithstanding Clause 4.2 above, due
to the seasonal nature of the
agricultural work, the Employer may
ask the Employee to transfer to an
alternate agricultural employer located
at an alternate worksite, for periods of
up to 6 (six) months per year, subject to
the relevant laws and PIBA procedures.
The Employee agrees not to
unreasonably withhold the Employee’s
consent to such temporary transfer.

5. Working Hours

The regular working hours of the Employee will
be up to 8 hours per day for a 6-day work week,
or up to 9 hours per day for a 5-day work week
and no more than 42 hours per week or 182 hours
per month.

6. Overtime

6.1 If the Employee works 6 days a week, he is
entitled to overtime payment for the hours
exceeding 8 hours a day. If the Employee
works 5 days a week, he is entitled to
overtime payment for the hours exceeding 9
hours a day. For each of the first two
overtime-working hours per day, the
Employee is entitled to payment at the rate
of 125% of his regular hourly rate. For each
additional working hour, the Employee is
entitled to payment at the rate of 150% of his
regular hourly rate. In addition, the
Employee is eligible for overtime pay for
any work over 42 hours a week.

6.2 Employment on the Employee's rest day is
prohibited except in cases when general or
specific permits for such work have been
issued according to the Hours of Work and
Rest Law, 1951. If the Employee works on
the Employee’s rest day, the Employee shall
be entitled to receive a wage at a rate of
150% of his regular hourly rate for the
regular work hours, at a rate of 175 % of his
regular hourly rate for the first two overtime
hours, and at a rate of 200% for any
additional overtime hours.
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9.1 The Employer

9.2 The

7. Holiday and Leave

7.1 After three months of employment by
the Employer, the Employee shall be
entitled to 10 religious' holidays per
year with full pay. The Employee
hereby notifies the Employer that he
chooses to take holidays in accordance
with the public holidays of his country
of origin.

7.2 a. For each of the first three years of
employment the employee shall be
entitled to 16 days of paid leave yearly
(which are 14 actual days of yearly
paid leave for a six-day work week
and 12 actual days of yearly paid
leave for a five-day work week, as the
abovementioned 16 days include
weekly rest days).

b. For the fourth and fifth years of his
work - the employee shall be entitled to
16 actual days of paid leave yearly.

7.3 The paid leave shall be given at the
end of year of employment to which it
relates, and up to 7 days of such leave
can be taken in the course of the
following two years of employment,
where agreed between the Employee
and the Employer.

8. Food
8.1 The Employees will provide for their
own meals.

9.  Accommodation

shall provide the
safe and hygienic
accommodations as set out in the
Foreign Worker Regulations, during
the term of the Employment Contract
and up to 7 days after its termination, as
well as work related transportation.

Employee with

Employer may deduct the
accommodation and public utilities
expenses from the Employee’s Wage in
accordance with Clause 3 of this
Employment Contract.

9.3 In case the Employee is injured,

becomes chronically ill or disabled in
any way during the term of the
Employment Contract, whether in the
course of his work or otherwise, and the
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Employee is unable to continue
working, the  Employer  shall
nevertheless continue to provide the
Employee with safe and hygienic
accommodation for a period of at least
30 days after the Employee has ceased
to work on account of this injury illness
or disability.
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Employee, the Employer shall ensure
that the Employee has access to a
qualified medical service and/or
certified doctor.

10.4 In the event of injury or illness of the

Employee, whether during working
hours or otherwise, in cases in which
the treatment is not immediately
covered by the insurance policies, the
Employer shall, at the Employer’s own
expense, provide and pay for the
Employee for all and any immediate
emergency medical assistance as
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necessary. The Employer may recover
from the Employee any expenses as per
this Clause which were not covered and
reimbursed by the insurers within 90
(Ninety) days from the date on which
the Employer notifies the Employee of
the amount reimbursable by the
Employer to the Employee.

10.5 The Employer shall immediately notify

the recruitment agency which has sent
the Employee to the Employer in Israel
aswell as PIBA in the event of death or
serious injury to the Employee. The
Employer shall be obliged to fill and
sign any report, claim, and other related
forms as may be required by law or
otherwise in affecting the Employee’s
insurance coverage, and provide to the
Employee all and any immediate
emergency and/or ambulatory medical
treatment.

10.6 If the Employee could not be found at

the Employee’s worksite at the working
hours or at the Employee’s
accommodation and the Employer does
not know the Employee’s whereabouts
for more than 24 (twenty-four) hours, it
is assumed that the Employee is
missing. The Employer shall promptly
notify the responsible recruitment
agency and PIBA.

11. Travel and Transportation

11.1 The Employee shall pay for the cost of

air travel from his country of origin to
and from Israel to his country.

11.2 In the case that the recruitment agency

through which the Worker was
deployed to Israel, fails to provide the
transportation from the airport to the
Work Site, the Employer shall arrange
and/or pay for the transportation of the
Employee from the airport to the
Employee’s accommodation.

11.3 The Employer shall arrange and/or pay

for the transportation from the
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Employee’s accommodation to the
airport at the end of the employment
period.

11.4 The Employer shall pay the Employee
for any costs incurred by the Employee
for travel to a work assignment as
requested by the Employer from the
Employee on account of transportation
in relation to work assignment from the
Employer.

12. Undertakings of the Employee

12.1 The Employee shall abide by the rules
and regulations of the Employer or
Employer’s company in conformity
with the applicable labor law of Israel,
and shall pay due respect the local
traditions and customs of Israel.

12.2The Employer shall be the sole
employer of the Employee during the
term of the Employment Contract
except in case of the Seasonal
Employment as set out above in Clause
4.2 of this Employment Contract.

13. Termination of the Employment

Contract

This Employment Contract may be terminated as
follows:

13.1 The Employment Contract is valid for a
period of two years from the date of the
signing of the contract by the Employer and
the Employee, subject to the continued legal
permission of the Employer to employ the
employee and the term may be extended for
an additional period subject to continuation
of legal permission as set out above and to
agreement by the parties.

13.2The Employer states that his current
employment permit is valid and that he will
apply to PIBA at the appropriate time for an
extension of the permit.

13.3The Employer and the Employee may
terminate the Employment Contract at any
time, by sending a written termination notice
to the other party according to the following
timelines:
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13.51

e In the first 6 months of employment —
one day for each month worked.

e From the seventh month of his/her
employment until the end of the
eleventh month — 6 days plus extra two
and a half days for each additional
month worked.

e  After one year of employment — one
month.

The Employer or the Employee who does

not give prior notice must pay the other party

compensation amounting to the regular
salary that would have been paid to the

Employee during that period. The Employer

wishing to terminate the contract must notify

the Employee and hear the Employee's
claims.

13.4 The parties hereby agree that excessive

alcohol drinking, illegal drug taking or
dealing, violent behavior or gambling by the
Employee are fundamental breaches of this
contract which will result in termination.

13.5 Automatic Termination

In the case of war or natural disaster in
Israel which may endanger the life and
health of the Employee, following which the
government of his country of origin requests
the Employee return to that country, the
Employment Contract shall immediately be
terminated. In such case, if requested by the
Employee, the Employer shall assist the
Employee in obtaining an airplane ticket
abroad and with the transportation of the
Employee from the work site to the airport.

13.5.2

Upon the termination of the Employment
Contract, Clause 11.3 shall apply.

14. Miscellaneous

14.1 The Employer shall pay for all necessary

fees and expenses incurred on the
acquisition of work permit in accordance

with laws of Isracl on the Employee’s
behalf.
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14.2In case of security related events in Israel

which may endanger the life and health of
Employee, the Employer shall relocate the
Employee to a safe area, and attempt to
provide the Employee with employment
with the same terms and conditions of this
Employment Contract,

14.3 The Employee may transfer up to 100 (one

hundred) per cent of the Employee’s net
Wage to from lIsraeli Bank to the
Employee’s bank account abroad.

14.41n case of the breach of this Employment

Contract by either party, the other party shall
be entitled to compensation from the first
party for actual damages caused by such
breach.

14.5For the avoidance of doubt, it is hereby

agreed by the Employer that the Employee
shall be entitled to keep the Employee’s
passport in the Employee’s possession,
except in case of the renewal of the
Employee’s visa by the Employer on behalf
of the Employee in which case the Employer
shall deliver the passport to the possession
of the Employee as soon as possible after
such renewal.

14.6 The provisions of this contract do not detract

from superior conditions regarding workers'
working conditions or from special
conditions set out in the labour law of Israel
as well as in Collective agreements and
Extension Orders for the agricultural sector
which apply to the employer or the
workplace.

14.7 The sums of various payments or deductions

set out in this agreement are the sums in
force as of January 2025. If these sums are
updated by law, regulation or Extension
Order, the updated sums will be applicable
instead of the sums set out herein.
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14.8 The Ombudsman for Foreign Worker
Labour Rights in the Ministry of Labour
receives complaints concerning foreign
worker labour rights and can act according
to law concerning employers found to have
breached the relevant laws. The
Ombudsman may be contacted as follows,
Ministry of Labour, 7 Bank of Israel St.,
Jerusalem, Tel: 050-6290758
foreignr@Iabor.gov.il

14.9The parties agree that any disputes
concerning this contract shall be decided
according to the Laws of the State of Israel
and the relevant Israeli courts of law shall be
the courts of law having jurisdiction over
disputes arising from this contract.

This Employment Contract is done in the above
languages in three copies, the English language
being the binding language. Each party retains
one original of this agreement.

In witness whereof, the undersigned having fully
understood the contents of the agreement stated
herein, have signed this Employment Contract.
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Signature (and Stamp) of Employer/ Legal
Representative of the Employer

Attny/Acct. Authentication (when Employer is a
corporation)

I hereby certify that

Israel ID......cocooiiii has been
legally authorized by the Employer to sign this
contract in the name of the Employer and to
obligate the Employer as set out in this contract:

Name of Attny/Acct and Stamp
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253882 / Signature/ NYINN

6846525680 LDESESY
BednilBx

n> /Employer or authorized representative
POYN IN NOYN

253832 / Signature/n mn

000600 0000000000000000000000000000000000 0000

T2y /68$D2)65 7 Employee

440 000000 0000000000000000000000000000000 0000

nNn/essess / Signature

© 46 0000000000 0000000000000000000000000000000

Tv/2802558 2GS /Witness

nNn/epssess) / Signature

P R R R R R R R R R R Ry

T/ es023 Bz /Withess

nnn/essess / Signature
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